Benefits of community meetings in the corporate setting after the suicide of a coworker.
When an employee commits suicide, his or her coworkers are confronted unexpectedly with issues related to the sudden traumatic death. Being inundated with questions, grappling with acceptance of the loss, and exploring how this could have happened are factors that can complicate the bereavement process and delay a return to workplace homeostasis. Understanding the dynamics and issues related to grief and bereavement after sudden traumatic death potentially can accelerate the recovery process and promote restoration of workforce normalcy for employees and organizations. This can be significantly important to corporate managers and administrators who must maintain ongoing productivity despite such disruption, while promoting adaptive coping for their employees.